HIGHLIGHTS FROM

MARYLAND WOMEN: A STATUS REPORT

The Maryland Commission for Women published Maryland Women: A Status Report in 2021, presenting data on
women in the state. The report examined five key areas: Work and the Economy, Education and Educators, Health
and Wellbeing, Safety and Justice, and Leadership and Political Participation.

These highlights from Maryland Women: A Status Report indicate that women are breaking the glass ceiling in
some areas. The highest-ranking judge in the state is a woman, as is the State Superintendent of Schools and
in 2019, the Maryland House of Delegates elected the first woman, and first African American, ever to serve as
Speaker of the House.

However, significant disparities remain, particularly related to work and earnings. The findings that follow highlight
some of these areas. For the full report, go to https://dhs.maryland.gov/maryland-commission-women/

WORK AND THE ECONOMY

Serious wage gaps exist,
particularly for women of color.
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CHILDCARE AND POVERTY
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